[image: image1.jpg]


[image: image3.jpg]



[image: image4.jpg]&

THE CHURCH
OF ENGLAND




June 2011

    
[image: image5.jpg]



The Bailey Review on the commercialisation and sexualisation of childhood is now likely to be published this month and Mothers’ Union eagerly awaits its recommendations. Meanwhile, Mothers’ Union members have been campaigning and lobbying across their dioceses, spreading the message that children should be valued as children, not consumers. 
· Members of the Wareham Branch (Dorset) have been sending their MP letters asking: will you read the Bailey Review when it is published please?

· Escrick Mothers’ Union (Yorkshire) invited Nigel Adams MP to a Bye Buy Childhood event, where he spoke and answered questions 
· St.Michael’s Mothers Union, Middlewich (Cheshire), invited Fiona Bruce MP to attend the opening of a window display featuring the campaign at the local Parish centre.
The issue also continues to be raised in Parliament:
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 27th April 2011: Fiona Bruce MP: 
· Email me when David Cameron speaks 

· View voting record 

· Most recent appearances 

· Numerology 

· Full profile ...
Rt Hon David Cameron MP: 
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On 23rd May in a speech on the Big Society, the Prime Minister also commented:
Lord, we ask that you give the Government wisdom in its response to the Bailey Review. Amen.

New regulations governing the use of website cookies came into force in the UK on 26th May. Cookies are small sections of code that are used primarily to enable websites to remember users’ preferences, but can also be used to track consumers’ browsing behaviour, in order to then tailor advertising. The new law is an amendment to the European Union’s Privacy and Electronic Communications Directive which will require anyone running a website in the UK to ask for explicit opt-in consent, in order to deploy cookies. Differences in interpretation are already apparent, with the UK issuing a nine-page document, but the Netherlands will simply allowing websites to rely on browser settings to obtain users’ consent. Ed Vaizey MP, Minister for Culture, Communications and Creative Industries, has stated that “there will be no immediate changes to how UK websites operate as a result of new EU rules”. Instead, he says he will work with organisations to “come up with workable technical solutions” before any enforcement.
The Department for Business, Innovation and skills has launched a consultation on the introduction of a new system of flexible parental leave from 2015, as part of its plans to create a modern workplace. The Government believes that the current regulations are too rigid, reflect outdated notions of parenting and family responsibilities and restrict employers. Ministers want to help parents and business by giving them much greater choice and flexibility. The Modern Workplaces consultation seeks to build a new consensus around greater flexibility, which also includes plans to extend the right to request flexible working to all employees.  The consultation includes the following proposals:

Flexible Parental Leave
· 18 weeks maternity leave and pay in one continuous block, around the birth of the child
· Four weeks of parental leave and pay exclusive to each parent to be taken in the first year
· 30 weeks of additional parental leave available to either parent - of which 17 weeks would be paid and can be broken in blocks between parents
 
Flexible Working

· Extending the right to request for all workers who have been with their employer for 26 weeks
· The Government will consider publishing a statutory Code of Practice for businesses and proposes that employers should be allowed to take into account employees’ individual circumstances when considering conflicting requests
· There are no plans to alter the current reasons permitted for a business to turn down a request. 

· Non-legislative measures are being developed to promote flexible working opportunities both for those with a job and for those looking for one.
Equal Pay 

· Employment Tribunals that have found an employer to have discriminated due to gender in relation to pay will order the employer to conduct a pay audit and publish their results (except in some circumstances, such as where an audit has already been conducted).
To read the full consultation, go to http://discuss.bis.gov.uk/modernworkplaces/ 

 The Government is seeking to save £30bn with the acceleration in state pension age for women to 66 from 2020 – six years earlier than planned. 40% of women affected by the accelerated changes have no savings at all and many women will have no time to make up the contributions to cover the shortfall. However, following a protest outside Parliament and the presentation of a 10,000 signature petition to 10 Downing Street, organised by Age UK and backed by Shadow Pensions Minister Rachel Reeves MP, the Government has delayed its debate of the Pensions Bill in order to reflect further on the proposals. Amendments to the Pensions Bill tabled by Labour would slow down the increase to 66 and protect Pension Credit entry level as a safety-net for poorer pensioners whose entitlement to Pension Credit is rising in line with women’s State Pension Age. 

For further details, contact Alexandra Kemp, Chief Executive West Norfolk Women and Carers' Pensions Network on 01553 630329


Ascension Day marks the close of the post-Resurrection appearances of Jesus. By entering heaven as the representative of mankind, he completed the work of our salvation and guarantees the eventual glorification of all who love Him. The term ascension comes from the Latin word ascensa or ascensio to indicate that he was raised up by his own powers.
It is has been celebrated since the 4th century but because the date of Easter varies each year, the celebration of the Ascension moves with it. It always falls on the fortieth day from Easter and, since Easter always falls on a Sunday, Ascension Day always falls on a Thursday.  Ascension is the curtain raiser to Pentecost and to Christ’s triumph over death.
Pentecost is the second most important Jewish feast.  The word Pentecost is Greek for fiftieth and alludes to the fact that the feast fell on the 50th day from the next day after the Sabbath of the Passover (Leviticus 23:11).  Pentecost is now seen as the new covenant between Christians and Jesus Christ which fulfils the old Mosaic covenant at Mount Sinai. It reveals a similar theophany in the form of wind and fire and is the resolution of the Tower of Babel story in Genesis. From a nation who became separated by language and confusion to a new world in which everybody understood, Pentecost has become the onset of a mission that would know no language barriers. The internet is in some ways a modern Pentecostal desire, for nations to have a common way of communicating universally. 
The Feast of Pentecost is the moment of hope!  It is faith in things unseen. It is the Holy Spirit who inwardly makes us understand the word of the Gospel and reveals to us all, the demands of loving and serving our God. 
Look on our website for prayers for Ascension and Pentecost at:
http://www.themothersunion.org/christian_mission.aspx

On 16th May, Michelle Bachelet, Executive Director of UN Women and former President of Chile, officially launched UN Women in the UK. The UN Women UK National Committee (which replaces UNIFEM UK) organised and hosted the event at the Royal Society of Arts in London. Ms Bachelet outlined the activities that UN Women is embarking on, explained how the organisation will operate, and addressed the key support the organisation has (and needs) from government, the public and the corporate sectors. Her particular emphasis was that it is not just right to promote equality between women and men - it is also smart. UN women’s priorities are to address violence against women, peace and security, leadership and participation, economic empowerment and national planning and budgeting.
Theresa May, the Home Secretary, also addressed the audience and outlined the Government’s support and plans for collaborative activity with UN Women. She argued that change can be achieved without quotas or positive discrimination. Jan Grasty, President of UN Women UK, talked about the important role that UN Women has in the UK and explained how projects are supported from this country. In addition, Jan announced the launch of the Raise Your Voice for Change campaign, which starts this year this and consists of a three year programme to raise awareness and support: 

· Year one focuses on the establishment of UN Women, its rationale and its work. People will be invited to join the Raising Voices for Change campaign by singing a specially commissioned song, ‘Raise Your Voice for Change’ and sharing their efforts through various social media platforms. 
· Year two will promote debate about the issues affecting women and men, girls and boys, in order to bring about change where needed, through the ‘BIG Debate’.  
· Year three will spread support for the aims and objectives of UN Women through the ‘BIG Link’ - linking people, programmes, activities and organisations.
For further details go to www.unwomenuk.org and www.unwomen.ie in Rep. Ireland



Tea time for change is a lobbying event on international development, held on Thursday 9th June, 11am-4pm in Westminster Central Hall. Action Aid, CAFOD, Christian Aid, Oxfam, Save the Children and Tearfund have arranged a mass tea party in Westminster for constituents to invite their MPs along to. The day will start with a service, feature guest speakers, workshops and provide the opportunity to chat to your MP over a cuppa about international aid, international tax avoidance and financing for development. 
For further details go to http://teatimeforchange.org.uk/community/[image: image11.jpg]WHO'S EMPTIED ALL.
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Rise in State Pension Age for Women 








Bye Buy Childhood








Parental Leave, Flexible Working and Equal Pay:  Modern Workplaces consultation











I completely agree with my hon. Friend. As a parent of three little ones, I know that it is incredibly worrying to see what is becoming available in some shops and other places. We are, effectively, asking our children to grow up too early. I think that there is a lot more that we can do, which is why we have asked the chief executive of the Mothers' Union to conduct an independent review of this vital area. We are looking at a range of specific issues including television, video and other pressures that are put on people, and we expect the report to be published in a few weeks' time.





The Feasts of Ascension and Pentecost








Launch of UN Women National Committee UK








Unlike the last government that focused almost exclusively on children, we have had the courage to say loud and clear that if you want what is best for children you have to address not just children but families and relationships too... We'll soon receive Reg Bailey's report on the sexualisation and commercialisation of childhood - and I'm hoping for some tough recommendations that we can get right behind... And we are thinking creatively about how we can do more to support family life and to ensure that every child grows up in a stable, loving home.








I am engaged in a consultation with my constituents in east Cheshire on an issue that is of great concern to them: the commercialisation and sexualisation of childhood. As a parent, does my right hon. Friend agree with my constituents that action needs to be taken to find real solutions to this challenging issue, and to give every child the childhood that it deserves?
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Available on Mothers’ Union’s website at the start of each month at www.themothersunion.org/policy.aspx

